FAIRFIELD AREA SCHOOL DISTRICT

BOARD OF SCHOOL DIRECTORS

MEETING February 14, 2022
A G E N D A
I.
Call to Order 
II.
Pledge of Allegiance

III.
Roll Call

IV.
Minutes

A.
Move to approve the minutes of the January 24, 2022 Regular Board Meeting.
V.
Presentations/Reports



(For information only --- No action to be taken)

A.
Covid-19 Layered Mitigation Efforts – Mrs. Kristi Ebaugh, District School Nurse; and Mr. Thomas J. Haupt, Superintendent.

B.
Health & Safety Plan – (For information only – no action to be taken)


Based on CDC Guidance, quarantine days have been reduced from 14 days to 10 days.
· When exposure occurs at school, parents will be notified of the exposure and will be given the recommendation to quarantine or not quarantine their child. These students will be permitted to continue to attend school AS LONG AS they are symptom free. IF any Covid symptoms develop within 14 (10 days) of exposure students will be required to quarantine/isolate for a period of time to be decided by the school nurse after speaking with the parent, depending on the circumstances. *FASD will return to quarantine requirements if more than one positive case is noted in the same classroom within 14 (10 days) or if there is an increased trend in positive cases at school.

· If the unmasked student is fully vaccinated, parents or guardians will be notified and the student can return to school, provided they remain system free and wear a mask for the full 14  (10 days) after exposure.

· Under Extremely High and High risk of transmission periods, students who will not be wearing a mask will need a completed “Facial Covering/Mask Exclusion Form” to be filed in the health office.  Parents can opt to not have a physician sign this form and instead have the form signed by the parent, school nurse and administrator. Masks exclusions will not be honored for the 14 (10 days) after close contact exposure to a Covid case – if identified as “exposed” students will need to quarantine for 14  (10 days) at home or wear a mask while indoors at school.

· Superintendent – LIU #12 Proposed General Operating Budget 
· Business Manager – Budget / Cafeteria
· Principals
· Special Education Supervisor
· Athletic Director

· Building & Grounds Supervisor
· Technology Coordinator (once a month)
· Safety Coordinator (once a month)
· Student Representatives 
VI.
Public Comment – Agenda Items (3 min. each / 30 min. max)
VII.
Consent Agenda:

Background:  The following routine operational matters are presented for action by the Board of School Directors.  Items that require special attention may be removed from the consent agenda upon request of a Board member.

Administrative
Actions
A.
Move to approve the Corrective Action Plan for the Career and Technical Education Programs for school year 2017-2018.
Budget
B.
Move to approve the addition of the following individual(s) to the van / bus driver list for the 2021-2022 school year.  The contractor is noted.



Kyle B. Flook

- Jacoby Transportation

C.
Move to approve a request from Karl A. Barron of 340 Brent Road, Liberty Township to accept the 2021-22 tax payment at the discount of ($6,494.19) and exonerate the penalty of ($7,289.39). A difference of $795.20.   


Background:  Mr. Barron reported he did not receive his original tax bill, having received a delinquent notice on Friday, January 28th.  Payment history since 2015 supports Mr. Barron's claim that he always pays at the discount rate for both his school taxes and county/municipal taxes.
Personnel
D.
Move to accept a resignation from Thomas Weaver, Business Manager & Board Recording Secretary, effective on or before April 1, 2022.


E.
Move to accept a resignation for retirement from Daniel Watkins, Special Education Supervisor, effective June 30, 2022.


F.
Move to accept a resignation from Deborah Mayhew, elementary food service worker, effective March 11, 2022. 


G.
Move to approve the addition of Deborah Mayhew to the Support Staff Substitute List for the 2021-2022 school year. 

H.
Move to accept a resignation from Heidi Reinecker as the Middle School Head Field Hockey Coach effective immediately. 

I.
Move to approve the employment of Catherine Kichler as a part-time HS/MS food service worker with salary and benefits per the Support Staff Policy. 


J.
Move to approve the employment of Amy Dennis as a temporary long-term substitute High School Health / Phys. Ed. Teacher with salary and benefits per the Collective Bargaining Agreement effective January 19, 2022 through the last day of the 2021-2022 school year, pending all certification and paperwork is complete. (Step 1 prorated)

K.
Move to approve a resolution granting permission for the Superintendent, Mr. Thomas J. Haupt, to use electronic signatures for all authorized grants.
Policy

L.
Move to approve the revisions to Policy 113, Special Education, on a second reading.



M. 
Move to approve the revisions to Policy 113.1, Discipline of Students with Disabilities, on a second reading.



N.
Move to approve the revisions to Policy 113.2, Behavior Support, on a second reading.



O.
Move to approve the revisions to Policy 113.3, Screening and Evaluations for Students with Disabilities, on a second reading.



P.
Move to approve the revisions to Policy 113.4, Confidentiality of Special Education Student Information, on a second reading.
VIII.
Other Action Items:

IX.
Other Discussion Items:

   (No action to be taken)
X.
Public Comment – (3 min. each / 30 min. max)

XI.
Adjournment


Informational items:
A.
Next Board Meeting dates: 


The Board will meet for a regular board meeting on February 28, 2022 at 7:00 p.m. in the District Board Room.
B.
The Board held an Executive Session prior to this evening’s Board meeting and on February 2, 2022 for legal and personnel matters.
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The Fairfield Area School Board met on Monday evening January 24, 2022 at 7:00 p.m. in the district boardroom for a regular Board Meeting. The following members were in attendance: Mrs. Jennifer Holz, Presiding; Mrs. Kelly Christiano, Mrs. Lauren Clark, Mr. Matthew DeGennaro, Mrs. Lashay Kalathas, Mr. Jack Liller, Mrs. Candace Miller- Ferguson, Mr. Richard Phillip and Mr. Ted Sayers.  Also present were Mr. Thomas Haupt, Superintendent; Mr. Thomas Weaver, Business Manager; Mr. Kaleb Crawford, Coordinator of Tech Services; Mr.  McDowell, High School Principal; Mr. Justin Hoffacker, Middle School Principal; Ms. Colleen Rebert, Elementary School Principal;  Mr. Dan Watkins, Special Education Supervisor;  Mr. William Mooney, Building and Grounds Supervisor; School Nurse Mrs. Kristi Ebaugh and Mr. Andrew Kuhn, Athletic Director.

Minutes

      
A motion was made by Mr. DeGennaro and seconded by Mr. Sayres to approve the January 10, 2022 meeting minutes and were unanimously approved.  

Presentations/Reports

The following individuals are responsible for updating the board on the current operations of their supervised areas.  If you would like their full report please follow this link: https://www.youtube.com/playlist?list=PLEPDJP9udALGyQSlPPBEbCvcT-62mW2sY 
· Superintendent 

· Business Manager – Budget / Cafeteria

· Principals

· Special Education Supervisor

· Athletic Director

· Building & Grounds Supervisor

· Technology Coordinator

· Safety Coordinator (once a month) - 

· Student Representatives – 
Public Comment – Agenda Items  


Sean Jones provided comment on the Health and Safety Plan, specifically on mask wearing.


Janet Jones provided comment on the Health and Safety Plan, specifically on masks and flexible instruction days.  She also provided data on surrounding districts.  


Jason and Amber Stoner presented comments related to the COVID restriction policy as it may relate to basketball teams.
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Brittany Weatherly provided comment on the Health and Safety Plan, specifically on mask wearing.


Misty Weatherly provided comment on the Health and Safety Plan, specifically on mask wearing.


Kyle Miller provided comment on the Health and Safety Plan, specifically on mask wearing and the legality of such a mandate.  

Consent Agenda

The following routine operational matters are presented for action by the Board of School Directors.  Items that require special attention may be removed from the consent agenda upon request of a Board member.


After a brief discussion and questions on items B and D, Mr. Liller moved to approve the Consent Agenda and seconded by Mr. DeGennaro.  Motion carried (9-0). 


Administrative 

Actions
A.  
Approved a Field Trip Request from Coach Grant Smith and the Track & Field Team to travel to Susquehanna University in Selinsgrove, PA, on Sunday, January 30, 2022 for outdoor track prep.

Budget
B.
Approved the general fund bill list in the amount of $1,087,799.33 from December 1, 2021 through January 7, 2022.


C.  
Approved the food service fund bill list in the amount of $106.56 from December 1, 2021 through January 7, 2022.

D     
Approved the journal entries, budget adjustments and bank reconciliations as presented.

E.    
Approved the addition of the following individual(s) to the van/ bus driver list for the 2021-2022 school year.  The contractor is noted.

Christine Miller – Jacoby Transportation

Personnel
F.     
Accepted a resignation from Bridget Munsee, HS/MS Food Service Worker, effective January 21, 2022, and granted permission for the administration to advertise and recommend for hire a part-time HS/MS Food Service Worker for the 2021-2022 school year.
 
G.     
Approved the addition of Bridget Munsee to the Support Staff Substitute List K-12 for the 2021-2022 school year. 



H.        Approved the employment of Sierra D. Coakley as a full-time HS/MS Band - Music Teacher with salary and benefits per the Collective Bargaining Agreement effective on or before April 4, 2022, pending all certification and paperwork is complete. (Step 1)
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I.    
Approved a Sabbatical Leave Request from Judy Weikert for the second semester of the 2021-2022 school year beginning January 18, 2022 through the last day of the 2021-2022 school year.  


J.     
Approved the employment of Kaylyn W. Riley as a part-time Elementary Classroom Aide K-4 for the 2021-2022 school year with salary and benefits per the Support Staff Policy.


K.   
Approved the employment of Courtney Picarelli as a full-time Elementary School Secretary with salary and benefits per the Support Staff Policy.


L.     
Approved the employment of Heather M. Dorrier as a temporary full-time Middle School Intervention Specialist with salary and benefits per the Collective Bargaining Agreement effective January 25, 2022 through the last day of the 2021-2022 school year, pending all certification and paperwork is complete. (Step 1)

Other Action Items


A.
Professional Services –  Discuss and take action on an agreement with Dr. Larry R. Redding to provide professional services to the Fairfield Area School District during the months of January and February 2022 to assist in the change in administrative functions of the District.  Dr. Redding will serve at the direction of the School Board President, Mrs. Jennifer Holz and Superintendent of Schools, Mr. Thomas Haupt. Compensation will be consistent with the October 11, 2021 agreement at $450 per day.


A motion by Mrs. Kalathas to approve the agreement was seconded by Mr. DeGennaro.  Motion carried (9-0).


B.       Health & Safety Plan –  Discuss and take action to revise the FASD Health & Safety Plan.

The Board discussed several revisions to the Plan.  During the discussion, Mr. Phillip suggested that Solicitor Pratt be present at the next Board meeting. (Feb.14). Following discussion, Mrs. Ferguson-Miller moved to revise the plan to allow students who have been expose to a positive contact to return to school without a mask providing the student has a signed exemption form.  Mr. Phillip seconded the motion.   The motion failed on a (7-2) vote.


Mr. Phillip moved to amend the Plan to eliminate all mask wearing.  Mrs. Miller seconded the motion.  Motion failed on a (6-3) vote.  
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Other Discussion Items - (No action to be taken)


A.
In accordance with School Code, tenure is granted to the following individual(s) who have completed three years of satisfactory service in the Fairfield Area School District.





Megan E. Ziegler




Background:  The School Code automatically grants tenure to any professional that has completed 3 years of satisfactory service.  

                 
B.  
Mr. Phillip, PSBA Representative provided the Board with several legislative updates.

Public Comment – None



Adjournment


A motion by Mrs. Christiano to adjourn was seconded by Mr. DeGennaro, all were in favor.  Meeting adjourned at 8:59 p.m.

Respectfully Submitted:

Mrs. Jennifer Holz


           Mr. Thomas J. Weaver

Board President 



Board Recording Secretary

____________________________
_________________________

